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               OWODE organized Sisterhood Forum on
               September 6, 2021, themed   Reigniting the   
                flames of Sisterhood. The virtual which is
intended to be an annual event, provided a safe space for
290 women from diverse backgrounds to collectively
share experiences, listen, learn and embark on a journey
of healing. 

Reigniting the flames of sisterhood

Women from different walks of work in the human rights movement found a safe
space in the Sisterhood forum to collectively share experiences and learn from each

other. 

F

Memory noted that “The women's movement has
been recognized as a key driver of change whose
contributions can be traced in sustaining lives,
promoting peace, providing dynamic alternatives
and challenging systems of oppression and
dominance. Sisterhood is, therefore, a political
weapon that women can use as we advance the
women’s agenda.” 

 In her opening remarks, Patricia Munabi Babiiha FOWODE's Executive Director set the stage for the
forum by walking participants through the journey of the women’s movement, she took stock of the
contributions made by Women’s Rights organizations and highlighted the purpose of the sisterhood
forum in strengthening the women’s agenda. 

The forum also attracted seasoned players in the women's movement who shared their experiences and
wisdom aimed at nurturing a vibrant sisterhood in Uganda and beyond. Below is a pictorial and some of
their most impactful words; 
Eunice Musiime, the Executive Director of Akina Mama presented on
sisterhood and beyond. She challenged participants with these reflective
questions; “ Am I investing in nurturing friendships that can support my
personal and professional growth? How often do I call women (who are not
close friends) if I hear that they are going through a rough time?”. In her
conclusion, Musiime encouraged participants to deliberately mentor the next
generation of young women leaders.

The keynote address was given by Memory Kachambwa the Executive Director of African Women's
Development and Communication Network (FEMNET).  She highlighted women's diverse
experiences and challenges faced while building a resilient sisterhood.

Memory Kachambwa-Executive Director FEMNET giving the key note
address

Patricia Munabi- Executive Director FOWODE giving opening
remarks



Safina Kabasinguzi another speaker for the day, whose presentation was
centered around “My body, my choice-Feminist Movement Building” noted
that “for independence to be realized, women need to be able to make free
choices about their bodies. Bodily autonomy is the foundation upon which
all other human rights are built hence it is important in feminist movement
building”

Nana Mwafirika- a human rights defender shared her experience where she
lost her uterus while fighting for human rights. She marveled at the support she
received from the women's movement while going through this experience.
She called upon women activists to prioritize emotional healing, sharing of
experiences and sustained solidarity in the sisterhood.   

Hellena Okiring, emphasized the importance of women being mindful of
their mental health. Given the hostile environment under which they work.
She reminded women that they are worthy of love on their good and bad
days. 

Ritah Aciro, the Executive Director of Uganda Women’s Network (UWONET),
gave the closing remarks, calling upon women to nurture sisterhood by being
one another's keeper. 

"We should celebrate the women (and Ugandan women in
particular) that have contributed to and documented their
stories and the story of the African Women’s Movement. 
We also need to push for more women’s participation in 
 public spaces and to make it a norm for women to hold

powerful positions.” 
Memory Kachambwa Key Note Speaker- Annual Solidarity Forum

 



Newly Elected Women’s Councilors Trained 
To Be Effective Legislators 

          he 2021 general election of Uganda
          ushered in more women leaders at the
    district level. Out of the 1,703 female
candidates supported by FOWODE, 24% were
successfully elected (7 are members of
Parliament while 415 are councilors at the Local
Government level.) It is hoped that these elected
legislators will better influence gender-
responsive service delivery.

FOWODE recognizes that some of the female
legislators are new entrants with significant
capacity gaps on effective legislative
engagement. To foster their meaningful
participation in decision-making processes,
 FOWODE organized training sessions targeting
105 newly elected legislators from the districts
of Luweero, Gulu, Rukungiri, Kibuku, and
Amuria. 

T The three-day training enhanced the capacity
of the legislators to promote gender equality 
 by centering the priorities of women and girls
in their spheres of influence. 

The training further clarified the appreciation
of their legislative roles and birthed caucuses
for championing gender-responsive service
delivery in their respective communities. 

“We have been making mistakes like ending
the council without resolutions, I have got
knowledge on the rules of procedures and
commit not to allow that to happen again in
our District council." Hon. Santrina
Natukunda during the training.

Frances Amulen,a trainer, taking participants through a
session in Amuria District

Anguro Florence, one of the participants, explaining a
point during the training.

A trainer taking participants through a session



“One thing I have learnt is to be clear and objective during debates. Additionally,
we have never sat for council meetings at our sub-county since we elected the

speaker. Being part of this training has helped me learn how I can chair council
sessions.”

 
Abigaba Esther Female Councilor Representating PWDs Pakanyi Sub County

"I have learnt a lot about chairing committee sessions from this training. I am the
chairperson of finance and planning at Masindi Municipal Council but I didn’t

know some of these things. I have been producing reports just a day into the
council meetings, which was wrong. Now I don’t think the same mistake will

happen. One day, I was so embarrassed when members disagreed with the minutes.
This training has been timely."

 
Nyangoma Fatuma, kigulya Division Woman Councilor.

Takeaways from the Training

"To me it's like the technical team intentionally complicates things to confuse
us, taking advantage of our ignorance as a result, we end up approving the
things they want. So this training is timely because we are now able to ask
questions before approving anything."

Anguro Florence, Woman Councilor Amuria District

Jovent Obbo-a trainer taking participants through a session in Rukungiri District



   I purchase the raw materials from my group members, which also guarantees them a source of
income. My story has inspired several  women living with disability in my community to start similar
projects"
Narrates Tumuhimbise Jiripina from Kikunyu bakery group, Ruhinda sub-county: Rukungiri District

  The session was an eye-opener for my husband. From that time, I have noticed a change in my
husband. He stopped being violent towards me. He also started involving me in planning for the
home. Today we sit and plan together like husband and wife."

From a violent to a peaceful home

              y name is Anyipo Margaret from
             Amuria district. My husband would
always take the money I made from the business by force
whenever he wanted to drink alcohol (Ajono). He beat me
up when I tried to resist. But when FOWODE engaged us
through workshops and Peer-to-Peer sessions, I got to
know my rights as a woman. 
  With this knowledge, I gathered the courage to convince
my husband to attend one of FOWODE's peer-to-peer
workshops where women and their husbands shared their
experiences. 

Anyipo sharing  during a peer-to-peer outreach session

          aving a disability of any kind
     can be so traumatizing that it
erodes one's confidence and hope.
People With Disabilities (PWDs) like
me endure so much stigma and
rejection from the community,
sometimes, even from our families.
However, the counseling and training
I received from FOWODE enabled
me to defy disability stereotyping. 

I defied my limitations to attain financial independence

Tumuhimbise  poses with some of her
crafts

Women empowerment and equality is rooted in peaceful homes and
communities.  Some beneficiaries share how they have been impacted by

FOWODE activities.

I have in my own small way
contributed to the development of
my community. 
   From the entrepreneurship
trainings, I learnt how to make
hand-made bags and baskets from
which I generate at least Shs.
80,000 profit monthly. I use this
money to meet my personal
needs.

"H

Empowered Women Transforming Societies            

"M

In this quarter, 128 community outreaches were carried out. The aim of the Peer-to-Peer Learning sessions
was to further increase the knowledge and skills of women on Leadership and Entrepreneurship thus

enhancing their capacity to participate in the decision-making processes in their communities and homes. 

Women especially those with disability were disproportionately affected during the
pandemic.  Therefore, it was necessary that they receive skilling enterprise

opportunities to build their resilience to the Covid 19 economic shocks.



a crafts shop where they sell
items including baskets, mats,
table cloths, and doormats.   
  They used the money
offered as capital from the
first enterprise training
sessions to open up this crafts
shop.   
  The group has also shared
the skills and lessons acquired
from the trainings with other
women  in their community.
Additionally, the information
has been used in addressing
other pressing issues such as 
 how to prevent Sexual
Gender-Based Violence
(SGBV) through economic
empowerment  encouraging
fellow women to start and
grow small business ventures. 

Economically empowered women are better placed for gender equality. FOWODE skills
women for financial independence.  In this quarter, 1285 members from  54 selected

women groups were equipped with skills in enterprises of their choice. The aim was to
improve their economic situation as a means of enhancing their capabilities to promote
women’s rights and prevent Sexual Gender-Based Violence (SGBV)  through improved

incomes and decision making.
 

Our vision is to be one of
the best suppliers of crafts
around Kampala and the

neighbouring areas.

            arenting without
           financial independence is
challenging, more so when you
are a single parent. Asante
Operating Women's group was
formed to financially empower
single mothers in Wakiso
District.
   When FOWODE looked for
women-led groups to work with
for their Gender Peace
Accountability project, Asante
was one of the groups that
qualified. They have so far
received a number of trainings,
including, Training of
community Advocacy groups
and enterprise skilling.
  From the enterprise skilling
sessions, the group learnt about 

          nder the Women
 Entrepreneurship and
Leadership Project (WELP),
FOWODE aims at equipping
women at the grassroots with
economic skills. 
   Odubia Women’s Farmers'
group is located in Abarilela
sub-county Amuria District. 
 
  

 They started with 5 goats but
as of July 2021 had 19 goats.
The group is made up of 25
members and their goal is for
each member to own a goat
by the close of 2021. If they
can be financially
independent, these women
believe they would be more
confident to participate in
decision-making processes at
home and beyond.

Members of Odubia women farmers' group
show off their goats

Mothers in Wakiso earning from crafts making

Empowered to make decisions  

  The group's journey to goat
rearing began in 2020 when they
attended a training organized by
FOWODE, 

Members of Asante Operating Group
Women's group in Wakiso making crafts
for sell
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the importance of excellence in
entrepreneurship which they
have used to improve product
quality this has, in turn,
increased market the demand and
compelled them to open 

U

Women's Group Projects

which motivated them to take up
goat rearing as an enterprise. 
  Each of the members
contributed Ushs 10,000 towards
the purchase of goats. 



FOWODE In NEWSNew to the Team

Amisha Mukasa joins
the team as a

communications
volunteer for the

FOWODE Leadership
Center 

Snippets of  some published articles in mainstream media



Ms. Amisha Mukasa, the latest entrant to the FOWODE
family in September as a Communications Volunteer.

            ho is Amisha?
   I am a storyteller, and my major medium for telling
my stories has always been writing, I love writing
about women's empowerment.
  I am also a filmmaker and communicator. My love
for film drove my love for storytelling. I love telling
the stories of women, I actively pursue telling stories
of women and nurturing men to be more aware of
women empowerment. 

What do you love about working at FOWODE?
  The liveliness of the people in this place is nice.
During the interview, the passion and vibrant energy
of the staff and management was evident. This started
right from my interview with the Executive Director
and Director of Programs. They were smiling and
laughing, which made me feel right at home. 

How did you hear about FOWODE?
  It is crazy how I heard about FOWODE, I am not an
ardent watcher of T.V but there was this one time I
was going through channels and I landed on a
program about FOWODE. 
  And at that moment, I had a lightbulb moment. It hit
me that these are the people who are in the
background helping and pushing for women to join
leadership. Shortly after that, I heard that FOWODE
was looking for a communications intern. It was
perfect timing since I wanted to venture into working
in the Non-Profit world I applied for the position and I
got in.

Amisha Mukasa

SPOTLIGHT

Where do you see yourself 5 years from
now? What are your dreams?
 I see myself being a visual storyteller,
telling stories of minorities. I want to tell
stories of women. Women are multi-faceted
but stories in the media about us especially
African women, paint a grim picture of
pain and struggles, yet there is so much
more to tell. If a little girl keeps seeing the
stories painted of women, this would limit
her to thinking that African women are
limited. I hope to have a daughter someday
and I want her to have a varied view of
women. 
 I want to expand the narrative!

W

It hit me that these are the people who are
in the background helping and pushing

for women to join leadership.

I want to tell stories of women. Women are
multi-faceted but stories in the media

about us especially African women, paint
a grim picture of pain and struggles, yet

there is so much more to tell. 
 

AMISHA MUKASA


